
  
   
 
 
 
 
  

 

TRUSTEE RECRUITMENT PROFILE 
 

 
 Interest and passion that endorse the mission, vision, values and 

goals of the University.  

 Ability to provide philanthropic support to the University.  

 Expand recruitment demographic to include more: 

 Females (goal: 25% increase by 2015) 
 Alumni (goal: 25% increase by 2015) 
 Parents  
 Geographically diverse representations (Regional, State, 

National and International recruitment) 
 

 Engage one undergraduate and one graduate student.  

 Diverse ethnicity: Increase Hispanic & African American trustee 
membership. 

 Ability to determine, monitor and strengthen the organization’s 
programs and services and ensure effective strategic planning. 

 
 

 


